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PREAUBLE

This Apreement entered into this__ 1lst day of
July 1969, by and between the Board of Education
of Wall Township, lew Jersey, hereinafter called
the "Board," and the Wall Township Education

Association, hereinafter called the "Association.,"

Amendments July 1, 1970 - June 30, 1971
Amendments July 1, 1971 - June 30, 1972
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ARTICLE I
RECOGNITION

The Board of Education of Wall Township and the Wall Township
Education Association do hereby agree that the welfare of the
children of Wall Township is paramount in the operation of the
schools and will be promoted by both parties. The parties do
hereby agree as follows:

A, The Board hereby recognizes the Wall Township
Education Association as the exclusive and sole
representative for collective negotiation concern-
ing the terms and conditions of employment for all
professional certificated personnel, whether under
contract, on leave, on a per diem basis, employed
or to be employed by the Board including:

Classroom Teachers Resource Supplemental

Nurses Instructors

Guidance Counsellors Reading Specialists

Librarians Vice Principals

Social Workers Principals

Psychologists Department and Unit Chairmen

Speech Therapists Curriculum Coordinators

Special Education Learning Disabilities
Instructors Consultants

but excluding:

Superintendents Bus Drivers

Secretaries Teacher and Lunch Aides
Custodians Attendance Officers
Cafeteria Workers Clerks

and all others not listed above.

B. Unless otherwise indicated the term "teachers"” when
used hereinafter in this agreement shall refer to
all professional employees represented by the
Association in the negotiating unit as above defined,
and references to male teachers shall include female
teachers.
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ARTICLE I1

NEGOTIATION PROCEDURE

The parties agree to enter into collective negotiations
over a successor Agreement in accordance with Chapter
303 Public Law 1968 in a good-faith effort to reach
agreement on all matters concerning the terms and
conditions of teachers' employment., Such negotiations
shall begin not later than October 1 (one) of the
calendar year preceding the calendar year in which this
Agreement expires. The Association agrees to submit
all of its proposals, in writing, to the Board prior

to October of each year,

During negotiation, the Board and the Association shall
present relevant data, exchange points of view and make
proposals and counter-proposals. The Board shall make
available to the Association for inspection all per-
tinent records, data and information of the Wall Town-
ship School District. The Board shall provide the
Association with a complete tentative line budget for
the next fiscal year as well as preliminary budgetary
proposals requirements, and allocations at the same
time it submits the tentative budget to the County
Superintendent.,

Neither party in any negotiations shall have any control
over the selection of the negotiating representatives
of the other party. The parties mutually pledge that

their representatives shall be clothed with all necessary
povwer and authority to make proposals, consider proposals,
and make counter proposals in the course of negotiations.

This agreement incorporates the entire understanding of
the parties on all matters which were negotiated.

This agreement is subject to reopening upon written
request of either party to the other on all articles of
the contract except Teachers' Salaries provided the
language of the article has been found by either party
to be unworkable, impracticable, or inequitable,

If the parties are unable to reach agreement on the
article or articles reopened, they shall submit to
advisory arbitration in accordance with the terminal
step of the Grievance Procedure.

The Board agrees not to negotiate concerning said
employees in the negotiating unit as defined under
Recognition of this Agreement, with any organization
other than the Association for the duration of this
Agreement.

This Agreement shall not be modified in whole or in
part by the parties except by an instrument in writing
duly executed by both parties.
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ARTICLE III
WALL TOWNSHIP BOARD OF EDUCATION
PROCEDURES FOR PROCESSING GRIEVANCES

Any member of the staff represented by the Wall Township
Education Association shall have the right to appeal the
application of policies and administrative decisions affecting
him through administrative channels. With respect to his
personal grievances, he shall be assured freedom from restraint
or reprisal in presenting his appeal. He shall have the right
to present his own appeal or designate representatives of the
Association, or another person of his own choosing, to appear
with him, or for him, at any step in his appeal.

All meetings and hearings under this procedure shall be
conducted in private and shall include only such parties in
interest and their designated or selected representatives.

All documents, communications and records dealing with the
processing of a grievance shall be filed in a separate
grievance file and shall not be kept in the personnel file of
any of the participants. This file shall be maintained until
such time as a final decision is made, at which time all
records except the final decision shall be destroyed.

In the event a grievance is filed at such time that it cannot
be processed through all the steps in this grievance procedure
by the end of the school year, the time limits setforth herein
shall be reduced so that the grievance procedure may be
exhausted prior to the end of the school year or as soon there-
after as practicable.

The aggrieved person shall continue to accept administrative
authority while the grievance is being processed.

GRIEVANCE PROCEDURE

1. Any employee who has a grievance shall discuss it
with his immediate superior or department head, in
an attempt to resolve the matter informally at
that level.

2. If, as a result of the discussion, the matter is
not resolved to the satisfaction of the employee
within five (5) school days, he shall present his
complaint in writing to the principal, or immediate
supervisor, within five (5) school days. The
principal shall communicate his decision to the
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employee within three (3) school days of receipt
of the written complaint. (Regular procedure
will follow as 3 and then #. If, however, the
aggrieved person, for personal reasons, wishes
to waive step 3 and proceed to step 4 he may do
so., In all instances, however, steps 3 and H
will be completed before proceeding to step 5.)

If the grievance is not settled at step 2, or
after having completed step 4, the matter shall
be referred within five (5) school days to the
Professional Rights and Responsibilities
Committee of the local association for
consideration. The Committee shall make a
recommendation as soon as possible, but within
a period not to exceed ten (1C) school days,
notifying the employee in writing of that
determination.

(a) If the Professional Rights and
Responsibilities Committee determines
the grievance has, or may have, merit,
it shall recommend that the grievance
be considered by the Superintendent;
thence the Board of Education, if
satisfactory settlement has not been
reached, or directly by the Board of
Education if step 4 has already been
completed.

(b) 1If the Professional Rights and
Responsibilities Committee determines
that the grievance is without merit, it
will so advise the employee and a copy
of its findings shall be sent to the
principal, or immediate supervisor, and
the Superintendent of Schools.

(¢) Any employee whose grievance has been
determined to be without merit by the
Professional Rights and Responsibilities
Committee shall retain the right to
appeal in writing to the Superintendent
of Schools, as outlined in 4 below, or
directly to the Board of Education, as
outlined in 5 below if step 4 has already
been completed.



The employee may appeal this decision within

five (5) school days to the Superintendent of
Schools. The appeal to the Superintendent must

be made in writing and must set forth grounds

upon which the grievance is based. The
Superintendent shall receive a report on the
grievance and shall confer with the concerned
parties. Either party may request a private
conference. The Superintendent shall attempt

to resolve the matter as quickly as possible, but
within a period not to exceed ten (10) school days.
He shall communicate his decision in writing, along
with supporting reasons, to the employee and the
principal or immediate supervisor.

If the grievance is not resolved to the employee's
satisfaction, he may within five (5) school days
request a review by the Board of Education. The
request shall be submitted in writing through

the Superintendent of Schools, who shall attach
all related materials and forward the request to
the Board of Education. The Board, or a
committee thereof, shall review the grievance,
hold a hearing with the employee if requested,
and render a decision within thirty (30) calendar
days.

OPTIONAL STEP

Any grievance supported by the Professional Rights
and Responsibilities Committee and not resolved to
the satisfaction of the employee after review by
the Board of Education, shall, at the request of
the Professional Rights and Responsibilities
Committee be subject to the following terminal
Grievance procedure:

"The Board and the Association shall attempt
to agree upon an Advisory Arbitrator

within 10 school days after the request of
either party to the other. In the event

that they are unable to so agree, the
Advisory Arbitrator shall be designated in
accordance with the rules of the American
arbitration Association. The recommendations



of the Advisory Arbitrator shall be
submitted to both parties and shall not
be binding upon either party. The
compensation of the Advisory Arbitrator
shall be borne equally by the parties.®



ARTICLE IV
TEACHER RIGHTS

The parties agree to TEACHER RIGHTS as defined in
Chapter 303, Public Laws 1968.

Nothing contained herein shall be construed to deny
or restrict to any teacher such rights as he may have
under New Jersey School Laws or other applicable

laws and regulations.

No teacher shall be disciplined or reprimanded

without just cause. Any such action asserted by the
Board, or any agent or representative thereof, shall
be subject to the grievance procedure herein set forth.

Whenever any teacher is required to appear before the
Superintendent, the Board or any committee or member
thereof concerning any matter which adversely affect

the continuation of that teacher in his office,

position or employment, or the salary or any increments
pertaining thereto, then he shall be given prior notice

of the reasons for such meeting or interview and shall

be entitled to have a representative of the

Association present to advise him and represent him during
such meeting or interview.

No teacher shall be prevented from wearing pins or other
identification of membership in the Association or its
affiliates (NEA, NJEA, and WTEA).



ARTICLE V
ASSOCIATION RIGHTS AND PRIVILEGES

The Board agrees to furnish to the Association, in response
to reasonable requests from time to time, all available
information concerning the financial resources of the
district, including: annual financial reports and audits,
register of certificated personnel,tentative budgetary
requirements and allocations, agendas and minutes of all
Board meetings, census data and names and addresses of all
Association members,

Yhenever any representatives of the Association or any
teacher is mutually scheduled by the parties to participate
during working hours in negotiations, grievance proceedings,
conferences, or meetings, he shall suffer no loss in pay.

Representatives of the Association, the Monmouth County
Education Association, the New Jersey Education Association,
and the National Education Association shall be permitted

to transact official association business on school property
at all reasonable times after regular school hours or with
the approval of the Principal or his designee during regular
school hours.

The Association and its representatives shall have the right
to use school buildings at all reasonable hours for meetings,
The Principal of the building in question shall be notified
in advance of the time and place of all such meetings.

Prior approval shall be required by the building principal.

With prior approval of the Principal the Association shall
have the right to use school facilities and equipment,
including typewriters, mimeographing machines, and all
types of audio-visual equipment at reasonable times, when
such equipment is not otherwise in use., The Association
shall supply all materials and supplies incident to such
use, It shall be the oblipation of the Association to
provide gualified, adequately trained personnel to operate
the equipment, The Association shall be held responsible
for any damage to the equipment. The Association shall
submit to the Board Secretary coplies of receipts for
materials and supplies used in the equipment referred to
above,

The Association shall have the right to install a bulletin
board for its exclusive use in faculty lounges and faculty
work rooms.

The Association shall have the right to use inter-school
mail facilities and school mail boxes. The exception that
there shall be no bulk mailing.

The rights and privileges of the Association and its rep-
resentatives as set forth in the Agreement may be granted
only to the Association as the exclusive representative
of the teachers, and to no other organizations.
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ARTICLE VI
SCHOOL CALENDAR

A joint committee comprised of the Board, the
Association and the Superintendent shall meet on or
about December 1, but not later than January 1, to
consult on a school calendar for the ensuing school
year.

If this joint committee cannot reach mutual agreement
on a proposed school calendar, the Association
representatives shall have the right to meet with the
Board not later than January 15 to present its view-
points and proposals regarding the calendar.
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ARTICLE VII

TEACHING HOURS AND TEACHING LOAD

The parties agree that teachers are to commence the
school day and terminate the school day in accordance
with the following schedule:

Elementary teachers: Commence 30 minutes prior
to pupil hours
Terminate 15 minutes after
pupil hours

Intermediate teachers: Commence 15 minutes prior
to pupil hours
Terminate 15 minutes after
pupil hours

High School Teachers: Commence 15 minutes prior to
pupil hours
Terminate 15 minutes after
pupil hours

The above hours are based on present school hours
(1968~69) for students:

Elementary - 6 hrs 15 mins,(incl, lunch)
Intermediate - 6 hrs 34 mins.( ")
High School - & hrs 34 mins.( " ")

Association members shall indicate their presence for
duty by placing a check mark in the appropriate column
of the faculty 'sign-in' and 'sign-out' roster,

It shall be the responsibility of Association members,

as well as the Board, to provide the highest quality
educational program practicable to every boy and girl

in the school district, Teachers are encouraged to
participate in all activities of the school; particularly
those activities in which their students are involved,

"The Board shall continue to recognize that teacher and

department efficiency results from optimum teaching
loads and hours of pupil contact, and shall continue
its efforts to maintain the same, To this end, present
practices and/or policies in effect during the 1968-69

school year shall continue unchanged throughout the life
of this agreement,

Department heads shall be allotted reasonable time in

their daily work schedule for supervision and conferences
in accordance with present policy.
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M.

TEACHING HOURS AND TEACHING LOAD {(Continued)

Efforts shall be made so that regular classroon
teachers in the High School shall not be required
to change subject area teaching stations more than
two times during the school day,

Teachers shall have a daily duty-free lunch period
in accordance with the State Board of Education
Regulations, in accordance with present practice,

Teachers may leave the building without requesting
permission during their scheduled duty-free lunch
period so long as said teachers sign out and sign in.

No meetings, conferences, or interviews shall be
scheduled with the teachers by the Administration
during this duty-free lunch period,

Teachers may be required to remain after the end of
the regular work day for the purpose of attending
faculty or other professional meetings three (3) days
each month, Such meetings shall begin no later than
ten (10) minutes after the student dismissal time

and shall run for no more than fifty (50) minutes,

This section does not apply to Association meetings,

Teachers may be required to remdin after the end of

the regular work day for the purpose of giving students
extra help, for helping students who have been absent

due to illness, etc. one (1) afternoon each week, Efforts
will be made to provide transportation so extra help time
can be limited to no more than one hour,

An Association representative may speak to the teachers
at any meeting referred to in 'J' above for at least
ten (10) minutes on the request of the representative
at the end of the meeting.

The notice and the agenda, when possible, for any meetings
shall be given to the teachers involved prior to the
meeting, except in an emergency. Teachers shall have the
right to suggest items for the agenda.

Classroom teachers shall, in addition to their duty-free
lunch period, have daily preparation time during which
they shall not be assigned to other duties as follows:

a. Self-contained classes ~ thirty (30) mins. per day.
b. Departmental classes - not less than one (1) class
period per day.

Teachers shall participate in extra-curricular activities
in accordance with present practice,

- 11 -



ARTICLE VIII

CLASS SIZE

The Board agrees to keep class size within the range
of functional capacity and maximum capacity whenever
possible,

The Board will be guided by State Board of Education
recommendations regarding the size of Special
Education classes.



ARTICLE IX
SPECIALISTS

The Board agrees to employ specialists as
recommended by the Administration and permitted
by a reasonable budget.



ARTICLE X

TEACHER EMPLOYMENT

The Board agrees to continue to meet the certification
requirements established by the State Board of
Education in employing teachers.

Each teacher shall be placed on his proper step of
the salary schedule as of the beginning of the 1969-70
school year.

A teacher shall receive full credit for each year of
previous teaching experience in a duly accredited
school. Additional credit, not to exceed four (4)
years will be given for military experience.

Teachers with previous teaching experience in the
Wall Township School District shall upon returning
to the system receive full credit on the salary
schedule for all outside teaching experience and
military experience.

Previous accumulated unused sick leave days shall
be restored to all teachers returning from a
Board approved leave.

Teachers shall be notified of their contract and
salary status for the ensuing year no later than
April 1st.



ARTICLE XI
SALARIES

For the purpose of administration of the salary
schedule, each 'step' shall be defined as one
year of employment in a duly accredited school or
institution of learning. Said year of

employment shall mean one academic year, or major
part thereof.

Teachers who plan to complete sufficient academic
study to entitle them to reclassification or
adjustment in salary shall be required to notify
the Superintendent, in writing, before December
first of the preceding fiscal year. The
Superintendent shall acknowledge in writing,
receipt of such notification as soon as possible.

Teachers shall be provided with a statement of
earnings and deductions made from these earnings,
for each monthly salary payment.



WALL TOWNSHIP PUBLIC SCHOOLS
Teachers' Salary Guide

Effective July 1, 1971

A B Cl C2 D El E2 F
128 Credits Bachelor's Bachelor's Master's Master's gkﬁ"itgfd 8

Non- or +15 +30 or in +15 + 30 Doctor-

Step Degree Bachelor's Credits Master's Field Credits Credits ate
1 6, 650 7,800 8,029 8,259 8,719 8, 949 9,179 9,635
2 6, 898 8,048 8,278 8, 508 8,968 9,198 9,427 9,887
3 7,358 8, 508 8,738 8,968 9,427 9,657 9, 887 10, 347
4 7,818 8,968 9,198 9,427 9, 887 10,117 10, 347 10, 807
5 8,278 9, 427 9,657 9, 887 10, 347 10, 577 10, 807 11,267
6 8,738 9, 887 10,117 10, 347 10, 807 11,037 11,267 11,727
7 9,198 10, 347 10,577 10, 807 11,267 11,497 11,727 12,187
8 9, 657 10, 807 11,037 11,267 11,727 11,957 12,187 12,647
9 10,117 11, 267 11,497 11,727 12,187 12,417 12, 647 13,107
10 10, 577 11,727 11,957 12, 187 12, 647 12,877 13,107 13,567
11 11,037 12, 187 12,417 12,647 13, 107 13,337 13, 567 14,027
12 11,497 12,647 12,877 13,107 13, 567 13,797 14,027 14,486
13 11,957 13,107 13, 337 13, 567 14, 027 14,256 14,486 14,946

Base $ 7,800 Increments: 1@ $248 - $249
11 @ $459 - $460
Insurance: Family Coverage

Service Increments: An additional $400 increment may be awarded to teachers entering

their 15th, 18th and 21st years of service in the district.

To qualify for the D scale a teacher:

(a)
(b)

(c)

Shall possess a Master's Degree in an educational field containing a minimum
of 18 hours of graduate credit in the subject or area in which he is assigned.
Possess a Master's Degree in any other field of education, plus a minimum of
18 hours of graduate credit in the subject or area -of his assignment.

For elementary teachers the above requirements can be interpreted to
include general elementary education or child growth and development.

To qualify for the E scale a teacher must:

Have previously qualified for the D scale.



RECOGNITION OF EDUCATIONAL CREDITS
for

THE PURPOSE COF SALARY CLASSIFICATION

All graduate credits apply.

All credits accepted in a graduate program toward an
advanced degree apply. Burden of proof rests upon the
teacher,

All credits used to improve quality of subject being
taught apply if prior approval is given by the
administration (Before taking the course(s)).

Elementary Secondary
Approval by Principal Approval by Dept. Head
Final Approval by Supt. Approval by Principal

Final Approval by Supt.

Teachers who plan to complete sufficient academic study to
entitle them to reclassification or adjustment in salary
shall be required to notify the Superintendent, in writing,
before December first of the preceding fiscal year. The
Superintendent shall acknowledge, in writing, receipt of
such notification as soon as possible.
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Experience as
Chairman

10 or more

Experience as
Unit Chairman

1 - 5 years
6 - 10

11~ 15

Head Nurse

Driver Education $
Summer Enrichment Program
Summer Curriculum

¥ALL SCHOOL SYSTEM

Department Head Salary Schedule

Supplement,

based on number of
teachers in department

4 - 5
$us50
575
700

825

Unit Chairman Salary Schedule

$150
250

350

$350

6 -
$500
625
750

875

Summer Employment

~3 o w

3-

per hr.
per hr.
per hr.

17a

$550
675
800

925

10 -
$600
725
850

975

11



WALL TOWNSHIP SCHOOL SYSTEM

Extra Pay for Extra Services

Bedside Instruction $ 9,00 per hr.

Pay for After School Activities 3.00 per hr. - to be paid
from fund raising
activities

Substitute Teachers 23,00~-First 5 days

32.50-6 thru 20 days

Guide pay-over 20 days
(Advance only on recommenda-
tion of Building Principal)

Professional Clinics-Academic $1800 Prof., Clinics
1200 Chaperones - Washington.
D. C. trip

Co-Curricular Activities

Vocal (Musical and Concerts) $ u25
Instrumental (Musical, Band &
Concerts) 725
Dramatics (Musical and Dramatics) 800
School Accounts Treasurer 600 plus 3 $100 incr.
Class Sponsors: Gr. 8 75
10 75
11 100
12 150
AVA Coordinators H.S. & Int. L00 each
School Newspaper 250
Yearbook 450
Student Council Advisor 400
gtudent Council - Admin. Asst,. 100
Graphic Arts {(School System
Projects) 200

Sewing (Designing & Sewing of
Costumes for Drama
Productions & assistance
to Ath. Department 75

3- 17 -« b



WALL SCHOOL SYSTEM
Co-Curricular Activities
Extra Pay for Extra Services

Salary Guide

Credit for Past Experience

All present head and assistant coaches in the Wall School System
will go on scale as experience within the system dictates.

Coaches from other school districts assuming Head Coach positions
in the Wall Township System will receive 1/2 year credit for each year
spent as a Head Coach, up to a maximum of three (3) additional steps
on scale,

Coaches from other school districts assuming Assistant Coach
positions in the Wall Township System will receive 1/2 year credit for
each year spent as a Head Coach or as an Assistant Coach, up to a
maximum of three (3) additional steps on scale,

Coaches within the Wall School System assuming Head Coach
positions will receive 1/2 year credit for each year spent as an Assistant
Coach in the Wall School System, up to a maximum of three (3) additional
steps on scale,

All of the above refer to each respective sport.

Effective for the school year 1970-71,

Two year agreement,

Association President Board President
Mazrch 31, 1970 March 31, 1970

3-17C



WALL SCHOOL SYSTEM
Cr-Curricular Activities
Extra Pay for Extra Services
Salary Guide

Credit for Past Experience

Al]l present head and assistant coaches in the Wall School
System will go an scale as experience within the system dictates.

Coaches from other school districts assuming Head Coach
positions in the Wall Township System will receive 1/2 year credit for
each year spent as a Head Coach, up to a maximum of three (3) additional
steps on secale,

Coaches from other school districts assuming Assistant Coach
positions in the Wall Township System will receive 1/2 year credit for
each year spent as a Head Coach or as an Assistant Coach, up to a maximum
of three (3) additional steps on scale.

Coaches within the ™all School System assuming Head Coach
positions will receive 1/2 year credit for each year spent as an Assist-
ant Coach in the Wall School System, up to a maximum of three (3)
additional steps on scale.

All of the above refer to each respective sport.

Effective for the school year 1970-1971.

Two year agreement,

Association President Board President
March 31, 1970 March 31, 1970
~-17¢l -~



WALL SCHOOL SYSTEM

Co-Curricular Activities
Salary Schedule
High School Boys

1 2 3 4 5 6 7
Athletic Director 1150 1210 1270 1330 1390 1450 1510
Head Football 1000 1060 1120 1180 1240 1300 1360
Asst, Football 600 660 720 780 840 900 1060 < ¢
Head Basketball 950 1010 1070 1130 1190 1250 1310
Asst,Basketball 550 610 670 730 790 850 910
Head Wrestling 750 810 870 930 990 1050 1110
Asst, Wrestling 450 510 370 630 690 750 810
Head Baseball 700 760 820 880 940 1000 1060
Asst. Baseball 450 510 570 630 690 750 810
Head Track | 650 710 770 830 890 950 1010
Asst. Track 450 510 570 630 690 750 810
Head Soccer 650 710 770 830 890 950 1010
Asst. Soccer 450 510 570 630 690 750 810
Head Gymnastics 750 810 870 930 990 1050 1110
Asst. Gymnastics 450 510 570 630 690 750 810
Cross Country 330 410 470 530 590 650 710
Bowling 350 410 470 530 590 650 710
Tennis 350 410 470 530 590 650 710
Golf 350 410 470 530 590 650 710
Equipment Manager 750 810 870 930 990 1050 1110

The above range represents seven (7) steps on each level, with each level representing
a $60.00 increase.

~17c2-



Girls

Head Cheerleader
Asst. Cheerleader
Twirler

Drill Team
Bowling

Head Hockey
Asst. Hockey
Head Baskethall
Asst. Basketball
Head Track

Asst, Track

Intermediate School

Intramural

Interscholastic

The above range represents seven (7) steps on .each level with each level representing

a $60.00 increase,

WALL SCHOOL SYSTEM
Co~Curricular Activities

Salary Schedule

High School Girls and Intermediate School

300

250

250

250

250

350

300

350

300

350

300

200

250

2 3 4
360 420 480
310 370 430
310 370 430
310 370 430
310 370 430
410 470 530
360 420 480
410 470 530
360 420 480
410 470 530
360 420 480
260 320 380
310 370 430

-17¢3~

5 6
540 600
490 550
490 550
490 550
490 550
590 650
540 600
590 650
540 600
590 650
540 600
440 500
490 550

660

610

610

610

610

710

660

710

660

- 710

660

560

610



ARTICLE XII
TEACHER ASSIGNMENT

All teachers shall be given written notice of their
salary schedule, class and/or subject assignments,
building and room assignments for the forthcoming
school year not later than July 31.

Assignments shall be made at the discretion of the
administration and within the area of teacher

competency, teaching certificate, or their major or
minor fields of study.

The Superintendent shall give notice of assignments
to new teachers as soon as practicable.



ARTICLE XIII
VOLUNTARY TRANSFERS AND REASSIGNMENTS

The Superintendent shall post in all school buildings
a list of known vacancies which shall be available
for the following year. The Superintendent shall
post such vacancies as soon as practicable so that
teachers desiring to be considered for reassignment
and transfer shall have knowledge of the vacancies
which are anticipated for the next school year.

Teachers who desire a change in grade and/or subject
assignment, or who desire to transfer to another
building, may file a written statement of such desire
with the Superintendent within one (1) week of the
posting of the known vacancies. Such statement shall
include the grade and/or subject to which the teacher
desires to be assigned and the school, or schools, to
which he desires to be transferred, in order of
preference.

In the determination of requests for voluntary
reassignment and/or transfer, the wishes of the

teacher shall be honored to the extent that the

transfer does not conflict with the educational
requirements and best interests of the school systen.

If a teacher's request for transfer or reassignment

has been denied, a renewal or subseguent request may

be made in the following school year under the conditions
prescribed above.



ARTICLE X1V
INVOLUNTARY TRANSFERS AND REASSIGNMENTS

Notice of an involuntary transfer or reassignment
shall be given to teachers as soon as practicable.

An involuntary transfer or reassignment shall be
made only when it is in the best interests of the
school system.

An involuntary transfer or reassignment shall be
made only after a meeting between the teacher
involved and the Superintendent, at which time the
teacher shall be notified of the reason therefor.



ARTICLE XV
PROMOTIONS

A. Promotional positions are defined as follows:

B.

Positions paying a salary differential and/or positions

on the administrative - supervisory levels of
responsibility. All vacancies in promotional
positions, including specialists and/or special
project teachers, pupil personnel workers and
positions in programs funded by the federal
government shall be adegquately publicized by
the Superintendent in accordance with the
following procedure:

1. When school is in session, a notice
shall be posted in each school as far
in advance as practicable. Teachers who
desire to apply for such vacancies shall
submit their applications in writing to
the Superintendent, but within the time
limit specified in the notice, and the
Superintendent shall acknowledge in
writing receipt of all such applications.

2. Teachers who desire to apply for a pro-
motional position which may be filled
during the summer period when school is
not regularly in session shall submit
their names to the Superintendent to-
gether with the positions for which they
desire to apply., and an address where
they can be reached for the summer.

Such notice shall be sent as far in advance
as practicable.

In filling promotional vacancies to administrative
positions the Board shall consider the professional
qualifications, background, attainments, and other
relevant factors, including service in the school
district, of all applicants from within the school
district, as well as applicants from outside the
school district. The parties recognize, however, that
the filling of vacancies at the supervisory and ad-
ministrative levels and the filling of newly created
supervisory and administrative positions is a pre-
rogative of the Board, and the decision of the Board
with respect to such matters shall be final.

Upon request, any individual denied a promotion may
meet and discuss same with the Superintendent.
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TEACHER EVALUATION (Continued)

Any complaints regarding a teacher made to any
member of the administration by any parent,
student, or other person which are used in the
evaluation of the teacher in any manner, shall

be brought to the teacher's attention. The
teacher shall have the right to be represented

by the Association at any meetings or conferences
regarding such complaint. Complaints based on
hearsay or received from anonymous sources shall
summarily be disregarded.

No teacher shall be disciplined, including
reprimand, suspension with or without pay, demotion
or discharge, without just cause. Just cause shall
include, but not be limited to:

1.
2,

3.
b

5.

Incompetence

Violation of the rules of the Board provided
the teachers are provided with copies of the
rules.

Moral misconduct

Any willful violation of the terms of this
agreement

Any other just cause, determined by State Law



ARTICLE XVII
TEACHER FACILITIES

The Board will continue its efforts to keep the
schools reasonably and properly equipped and
maintained.

When practicable and possible the Board shall make
available in each school a lounge and/or work room
for teachers and storage space.

When practicable and possible, lavatory facilities,
exclusively for teacher use shall be made available.



ARTICLE XVIII

INSTRUCTIONAL COUNCIL

The Education Committee (Advisory Committee) shall be
continued. Its members shall consist of:

. 2 Board members

. Superintendent of Schools
. 4 Administrators

« 7 members of the W,T.E.A.

W N

The four (4) Administrators shall be appointed by the
Superintendent of Schools, with the approval of the Board
of Education, The seven (7} members of the W.T.E.A. shall
be appointed by the President of the Association.

The Committee shall meet at least once each month and
advise the Board on educational and related matters.

The Committee shall establish its own rules of procedure

and shall provide for the revolving of the co-chairmanship.
The Co-chairmen shall be recponsible for the arrangement

and conduct of meetings., This co-chairmanship shall consist
of one (1) Board member and (1) other member of the
Committee other than the Superintendent of Schools.

Minutes of the meetings of the Committee shall be recorded.
Copies of the minutes shall be kept in a file maintained

for such purpose by the Secretary of the Board of Education.
Copies of the minutes shall be distributed to each member
of the Committee. Recommendations of the Committee shall

be submitted in writing and distributed to each member of
the Committee, the Board, and the officers of the Assoc-
iation. However, the findings of fact, conclusions and
recommendations shall be purely advisory and shall not be
binding on the Board of Education,.

Nothing in this section shall be interpreted to prevent
the Council from consulting additional teachers,
professional advisors, parents, students, or other persons
as the original members herein designated shall determine
are desirable and appropriate for said purpose.

Proposed revision dated 5/18/71.



Agree to

a .

WALL SCHOOL SYSTEM

Medical Insurance Coverage

improve benefits for hospital coverage by:

Increase obstetrical by 2/3rds to bring benefit
more in line with current charges. This would
mean that normal delivery would be increased
from $150 to $250; caesarean from $300 to $500;
and miscarriage from $75 to $125.

Increase doctors visits from $5 per day to $8.

Increase the surgical schedule by 1/3rd (unit
values) to a maximum of $1,200. in place of
the present $900. #*Present unit value of
$4.50 would be increased to $6.00.

Condition:

*The Board agrees to recheck the average rates with
Connecticut General on September 1 and adjust the
unit value if the $6.00 unit value is not equal
to or better than the average established rate at
the time.
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ARTICLE XIX

SICK LEAVE

Ten days same as current policy allows.

In any instance of extended illness, additional

sick days, up to a total not to exceed three (3)

days for each year of previous employment may be
granted, upon the recommendation of the Superintendent
of Schools and approval by the Board.

Used portions of these extended illness gick leave
days shall not be re-instated.

An employee who is certified as absent due to injury
caused on the job, and who has completed the proper
accident report form prior to leaving school on the

date of the accident, shall not have such absence charged
against his sick leave.

ADMINISTRATIVE PROCEDURE

A certificate of absence shall be filed by every teacher
for any absence, and for absence due to illness over
three consecutive days in duration a doctor's certificate
shall be required to be filed.



6A.

6B,

6C,

ARTICLE XX

TEMPORARY LEAVES OF ABSENCE

Four personal days with internal control.

Teachers Professional Rights and Responsibilities
Committee to meet periodically to review personal
day requests and approvals.,

Two professional days.

Professional days for representatives of Association
to attend state and national conferences and conven-
tions. May be taken under #3 above,

Time necessary for appearances in any legal
proceeding connected with the teacher's employment
or with the school system if the teacher is required
by law to attend.

Five school days for death in family (spouse, child,
son~in-law, daughter-in-law, parent, mother-in-law,
fathepr-in-law, sister, brother-in-law, sister-in-law,
or any other member of the immediate household.

Absence due to death of teacher's friend to be
counted as Personal Days.

In the event of the death of a teacher or student
in the Wall Township School District, the principal
or immediate superior of said teacher or student
shall grant to an appropriate number of teachers
sufficient time to attend the funeral.

Up to a total of five days at the end of a school
year and/or at the beginning of a school year as
may be required to attend summer classes and/or
to travel to the place where such classes are held.
Subject to the recommendation of the Superintendent
of Schools and approval of the Board. '

No leave as such for purpose of marriage and

honeymoon. May be taken under #1 above as Personal
Days.
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WALL TOWNSHIP BOARD OF EDUCATION
POLICY REGARDING PERSONNEL ATTENDANCE
AT PROFESSIONAL MEETINGS AND CONVENTIONS

The Superintendent of Schools may authorize school personnel
attendance at professional meetings and conventions.

A sum of money shall be allocated from each year's budget
for this purpose, and be administered by the Superintendent
of Schools.

The allocated amount shall not be exceeded without per-
mission from the Board of Education.

Convention and meeting attendance is normally restricted to
a one hundred mile radius of Wall Township.

Any trips beyond the stated distance are to be proposed as
far in advance as possible in order that they be referred
to the Board of Education for action.

The Superintendent shall make a monthly report to the
Board in which he lists approved trips.

Upon returning, expenses shall be itemized on the prescribed
Board of Education forms.

This policy applies only to full-time employees (exclusive of
the Board of Education Secretary and his staff) of the Wall
Township Board of Education.

Adopted by the Board of Education May 10, 1960.
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WALL TOWNSHIP PUBLIC SCHOOLS
Office of the Superintendent

ADMINISTRATIVE GUIDELINES FOR PERSONAL DAYS

November 16, 1870

Your attention is called to that portion of the Teacher - Board
Agreement pertaining to Temporary Leaves of Absence (page 27).

The words 'internal control' were inserted for the best interests
of the school system. The Teachers Professional Rights and
Responsibilities Committee will meet periodically to review
personal day requests and approvals. The intent was to

provide for the individual teacher, but at the same time

place internal controls on the program so as to eliminate un-
favorable public relations.

Some guidelines for a sound program are:

1. Perscnal business leave is not to be construed
as vacation time to be taken at the will of each
individual., These days are provided for the
sole purpose of permitting an employee of the
Board of Education an opportunity to transact
matters of personal affairs and to meet emergency
situations which cannot be performed at a time
other than school or business hours without loss
of pay.

2. Personnel are requested to be guided by the
school calendar. The school calendar is
arranged well in advance of each school year;
therefore, all employees are requested to use it
as a guide to avoid conflicts.

3. Reguests for personal business leave, which pre=-
cedes or follows school holidays, or vacation
periods, shall be honored only under extreme
circumstances. (This is to avoid unnecessary
hardships on the students, the substitutes and
the school system,)

4, Permission for temporary leaves of absence must
be secured from the Superintendent prior to the
date of absence. This is to allow for necessary
planning on the part of everyone. (Exceptions
will be made for cases of emergency.)

3 - 27b =~



October 29, 1969

STAFF BULLETIN

From:
Ed Smithouser
w.T.E.A. President

The use of personal days is apparently not understood by all staff
members. These days should not be interpreted as available time for
any personal matter. These days are provided for emergency situations,
religious holidays, or legal committments that cannot possibly be handied
at any other time, The number of personal days available to us was
increased from two to four days to meet these situations. Any willful
misuse of these days is not only unprofessional but constitutes a violation
of our negotiations agreement.,

Respectfully yours,

(Edwin Smithouser)
Pres., W.T.E.A.
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WALL TOWNSHIP PUBLIC SCHOOLS

ARTICLE XXI
Extended Leaves of Absence

The Board agrees that up to one (1) teacher designated by
the Association shall, upon request, be granted a leave
of absence without pay for up to one (1) year for the
purpose of engaging in activities of the Association or
its affiliates.

A leave of absence without pay of up to two (2) years

shall be granted to any teacher who joins the Peace Corps,
Vista, National Teacher Corps, or serves as an exchange

teacher or overseas teacher, and is a full-time participant

in either of such programs, or accepts a Fulbright Scholarship.

Military leave without pay shall be granted to any teacher
who is inducted or enlists in any branch of the Armed Forces
of the United States for the period of said induction or
initial enlistment, or to the spouse of any teacher who is
so inducted or who enlists to join him for the period of
special training in preparation for duty overseas in combat
zones,

Maternity Leave:

1. A teacher is to notify the Superintendent of her pregnancy
as soon as it is medically confirmed. She shall forth-
with apply in writing for a leave of absence, and shall
accept a leave of absence as provided in these regulations,
when granted by the Board of Education.

2., The Superintendent shall forward a copy of these
regulations to each woman employee in the school systen.

3. A maternity leave of absence may  begin on or about
six months before the date of expected confinement and
shall terminate August 31 following birth of child, pro-
vided such birth occurs on or before the preceding
April 1st.

Reinstatement to full employment status, however, shall
be contingent upon medical clearance from the individual's
personal physician and the School Medical Examiner.

4., Failure on the part of any woman employee to comply with
the requirements of these regulations shall be deemed
neglect of duty and an act of insubordination.

5. Upon the recommendation of the Superintendent and the
approval of the Board, a teacher may leave at a later
date or return at an earlier date than provided.



Page 2.
E. Adoption:

A female teacher adopting an infant child may receive
similar leave which shall commence upon her receiving

de facto custody of said infant, or earlier if necessary
to fulfill the requirements of the adoption. No teacher
on maternity shall, on the basis of said leave, be denied
the opportunity to substitute in the Wall Township School
District in the area of her certification or competence.

F. Family Illness:

A leave of absence without pay of up to one (1) year shall
be granted for the purpose of caring for a sick member of
the teacher's immediate family. Additional leave may be
granted at the discretion of the Board.

G. The Board shall grant a leave of absence without pay to
any teacher to campaign for or serve in a public office.

H. Other leaves of absence without pay may be granted by the
Board for good reason.

I. Leave Benefits:

1. Upon return from leave granted pursuant to A, B, C,. § D of
this Article, a teacher shall be considered as if he
were actively employed by the Board during the leave
and shall be placed on the salary schedule at the level
he would have achieved if he had not been absent; provided,
however, that time spent on said leaves shall not count
toward the fulfillment of the time requirements for
acquiring tenure. A teacher shall not receive increment
credit for time spent on a leave granted pursuant to
Section E, F, G, or H of this Article, nor shall such
time count toward the fulfillment of the time requirements
for acquiring tenure.

J. Requests for extended leaves of absence, and extensions of
same, are to be made on or before April 1st of the preceding
year., (Exceptions to the deadline on D, E, F.,) Every effort
will be made to have extended leaves of absence start at
the beginning of a school year (September) and conclude at
the end of a school year (June), (This is recommended so as
to allow reasonable time to secure capable replacements and
so as to cause the least amount of disruption to a continuing
school program.)

Requests for extended leaves of absence are to be presented
in writing to the Superintendent of Schools by April 1lst

so formal Board action can be taken at the annual April
meeting. The applicant is to be advised of Board action in
writing, within one week of the regular April meeting.

3/20/69



ARTICLE XXII

SABBATICAL LEAVE

The Board of Education, upon the recommendation of the
Superintendent of Schools, shall grant a sabbatical leave to
qualified personnel for the purpose of study, and for such
other purposes as may be approved by the Board of Education.

1. Upon the recommendation of the Superintendent
of Schools, the Board of Education shall grant
a sabbatical leave to a certified employee who
has rendered satisfactory service for seven (7)
years in this school system before being eligible
for extended professional leave, Such leave
shall not exceed the period of one academic year.

2. The number of certified personnel to be granted
sabbatical leave shall be limited to 1.5% of
the total professional staff during any school
term or major portion thereof.

3. Applications outlining the plans for the employee
for the period of absence must be submitted to
the Superintendent of Schools for consideration,
suggestion and approval, not later than November
15th preceding the year in which the leave is to
become effective,

4, If the number requesting sabbatical leave exceeds
the number of such leaves available, as determined
by the Board of Education, the selection shall be

based upon:



a. The estimated value of the plan to
the individual and to the school system.

b. The amount of seniority.

C. The length of time since the last
sabbatical leave,
An employee on sabbatical leave shall receive
as compensation during the period of absence,
one~half of his regular scheduled salary for
the year in which sabbatical leave is to be
taken, It shall be paid in equal semi-monthly
installments during the year's leave of absence.
The employee shall retain his seniority,
retirement and all other rights afforded by
the district. Any additional benefits granted
to regular employees will automatically accrue
to the person on sabbatical leave.,
An employee on sabbatical leave shall report
all compensation received from sources other
than his Board of Education, provided that
compensation shall not include such items as
allowance for travel, cost of living adjustments
for foreigh service, research, and other
expense in connection with the project. Should
such other compensation, when added to the
compensation paid by the Board of Education,
exceed the salary which the recipient would
have received if on active duty, the compensation
allowed by the Board of Education shall be

reduced to bring the total to the amount of
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salary he would have received if he were on
active duty. The applicant granted a sabbatical
leave shall agree to return to the service of
the Wall Township Public Schools for a period

of two years following expiration of the
sabbatical leave period, or must return all

or part of the grant received at the discretion
of the Board of Education,

A person returning from sabbatical leave shall
be restored to his former certificated position,
or to one of comparable status, He shall make
such reports of his activities as may be
required by the Superintendent of Schools and

Board of Education.

1. Brief report on professional activity
during Sabbatical. (Follow-up of #3.
p. 30 outlying plans for the employee
for the period of absence).

2. Report on financial earnings during
Sabbatical,

Above reports to be submitted to the Superintendent

within 30 days of return from Sabbatical leave.
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ARTICLE XIIZI
As Corrected 9/16/69

SUBSTITUTES

Beginning with the 1969-70 school year, the
Board agrees at all times to maintain an
adegquate list of substitute teachers, Teachers
shall notify the principal's office (or the
principal’s home telephone) or other designated
answering service as soon as possible, and, in
any event, pricr to the opening of the school
day to report unavailability for work. Once a
teacher has reported unavailability, it shall be
the responsibility of the administration to
arrange for a substitute,

It is desirable for each teacher to have an
uninterrupted preparation period each day.

The practice of using a regular teacher as a
substitute, thereby depriving him of his prep-
aration period, is undesirable and except in
cases of emergency shall be discouraged. In
those cases where substitutes are unavailable,
regular teachers who volunteer {or in the absence
of a volunteer, teachers will be assigned on a
rotating basis) may be used as substitutes
during their non-teaching time,

Substitute Teachers $23.00 - First 5 days
32.50 - 6 thru 20 days
Guide pay - over 20 days
(Advance only on recommenda-
tion of Building Principal)



ARTICLE XXIV

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

The Board and the Association support the principle of
continuing training of teachers and improvement of
instruction. To work toward these ends the Board
agrees:

1. To pay the full cost of tuiticn and other
reasonable expenses incurred in connection
with any courses, workshops, seminars,
conferences, in-service training sessions,
or other such sessions which a teacher is
requested by the Administration to take.

2. To cooperate with the Association in
arranging those in-service courses, work~
shops, conferences and programs 1o improve
the quality of instruction.



ARTICLE XXV

STUDENT DISCIPLINE AND TEACHER PROTECTION

The Board recognizes its responsibility to continue to
give administrative backing and support to its teachers,
although each teacher bears the primary responsibility
for maintaining proper control and discipline in the
classroom. The teachers recognize that all disciplinary
actions and methods invoked by them shall be reasonable
and just, and in accordance with established Board
policy and State Law. It shall be the responsibility of
teacher to report to his principal the name of any
student who, in the opinion of the teacher, iceds
particular assistance from skilled personnel. The
teacher shall, upon request, be advised by the principal
of the disposition of the teacher's report that a
particular student needs such assistance.

Any case of assault upon a teacher, which had its
inception in a school centered problem, shall be reported
immediately in writing to the Superintendent or his
designated representative. In the event of such an
assault, the teacher involved may request assistance of
the Board in such matter. These requests shall be made
in writing to the Superintendent, who shall make a
determination as to whether the conduct of the teacher
making such request justifies any assistance from the
Board, and the extent thereof. The teacher shall be
advised by the appropriate administrator of the
disposition of the matter.
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DEDUCTION FROM SALARIES

The Board agrees to deduct from the salaries

of its teachers, dues for the Wall Township
Education Association, the Monmouth County
Education Association, the N. J. Education
Association or the National Education Association,
or any one or any combination of such Associations
as said teachers individually and voluntarily
authorize the Board to deduct. Such deductions
shall be made in compliance with Chapter 310,
Public Laws of 1967 (NJSA 52:14-15.9e) and under
rules established by the State Department of
Education. Said monies together with records of
any corrections shall be transmitted to the
Treasurer of the Wall Township Education Associa-
tion by the 15th of each month following the
monthly pay period in which deductions were made.
The Association Treasurer shall disburse such
monies to the appropriate association or associa-
tions. Teacher authorization shall be in writing
in the following form:
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AUTHORIZATION

TO DEDUCT ASSOCIATION MEMBERSHIP DUES

Name Social Security#
School Building Date
TO: Disbursing Officer, Wall Township Board of Education

I hereby request and authorize the above named
disbursing officer to deduct from my earnings an amount
sufficient to provide for the payment of those yearly
dues as certified by the organizations indicated in
equal monthly payments for all or part of the current
school year and for succeeding school years. I understand
that the disbursing officer will discontinue such deductions
only if I file such notice of withdrawal as of January lst
next succeeding the date on which the withdrawal is filed.
I alsc agree that upon termination of employment, the dis-
bursing officer shall deduct any remaining amount due for
that current year. I hereby waive all right and claim for
said monies so deducted and transmitted in accordance with
this authorization and relieve the governing board and all
its officers from any liability therefor.

I designate the Wall Township Education Association
to receive dues and distribute according to the organiza-
tions indicated:

W. T. E. A. ]
M. C. E. A. i

N. J. E. A. i 7

Signature
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ARTICLE JVVIT

MISCELLANEQOUS PROVISIONS

This Agreement constitutes Board policy, insofar as
said policies have been incorporated herein, for

the term of said Agreement, and the Board and the
Association shall carry out the commitments herein
and give them full force and effect as Board policy.

If any provision of this Agreement or any application
of any provision of this Agreement to any employee

or group of employees is held to be contrary to law,
then such provision or application shall not be deemed
valid and subsisting, except to the extent permitted
by law, but all other provisiomns or applications shall
continue in full force and effect.

Any individual contract between the Board and an
individual teacher heretofore or hereafter executed,
shall be subject to and consistent with the terms

and conditions of this Agreement. If an individual
contract contains any language inconsistent with this
Agreement, this Agreement, during its duration, shall
be controlling.

The Board and the Association agree that there shall

be no discrimination, and that all practices, procedures
and policies of the school system will clearly exemplify
that there is no discrimination in the hiring, training,
assignment, promotion, transfer, or discipline of
teachers or in the application or administration of this
Agreement on the basis of race, creed, color, religion,
national origin, sex, domicile, or marital status.

Copies of this Agreement shall be published at the

expense of the Board after the Agreement is signed

and presented to all teachers at the 1989 September
orientation meeting.

Whenever any notice is required to be given by either
of the parties to this Agreement to the other pursuant
to the provision (s) of this Agreement, either party
shall do so by telegram or registered letter at the
following addresses:

1. 1If by Association, to Board at

2. If by Board, to Association at
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ARTICLE 7ZVII

DURATION OF AGREEMENT

This Agreement shall be effective as of July 1,
1969 and shall be effective until June 30, 1971,
subject to the Association's right to negotiate
a successor Agreement as provided in Negotiation

Procedure.

In witness whereof the Association has caused

this Agreement to be signed by its President and
Secretary and the Board has caused this Agreement
to be signed by its President and by its Secretary
and its corporate seal to be placed hereon.

WALL TOWNSHIP EDUCATION ASSOCIATION

by Date

President

by Date

Secretary

WALL TOWNSHIP BOARD OF EDUCATION

by Date

President

by Date

Secretary
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WALL TOWNSHIP BOARD OF EDUCATION

SALE OF EDUCATIONAL MATERIALS BY STAFF MEMBERS

The Board of Education is opposed to the sale of educational

materials and reference publications, within the school district, by

members of the staff,

Approved by the Board of Education June 12, 1962.



WALL TOWNSHIP BOARD OF EDUCATION

EQUAL CPPCRTUNITY EMPLOYMENT POLICY

Employment, transfers and promotions for all positions shall
be made on the basis of qualifications without regard to race, creed,

sex, religion or national origin.

Approved by the Board of Education, June 10, 1969.
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